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As I reflect on my tenure as your President, I am filled with gratitude for the opportunity to 

serve alongside such dedicated individuals. Thank you for entrusting me with this important 

role. 

To the Executive Board, Executive Team, Committee Chairs, and all Members of the 

IABPFF, Incorporated, I extend my sincerest appreciation for your unwavering commitment 

and support throughout these past few years. Together, we have worked tirelessly to elevate 

the standards of pride, professionalism, and excellence within our organization. 

I am particularly grateful for the support we have received from the family of David J. 

Floyd, whose legacy continues to inspire us. Through their generosity, we have secured the 

rights to the David J. Floyd Youth Camp Initiative, a significant milestone for our Founding 

Five Youth Initiative. 

Our collective efforts have not gone unnoticed. At the Executive Council Meeting in 

Baltimore, MD, we successfully finalized the Strategic Plan for 2022-2026, a testament to 

our dedication to progress and growth. I have utilized my education, abilities, and skills to 

nurture our Elected Board and Team, and I am proud of the strides we have made together. 

As we look to the future, it is imperative that we remain steadfast in our mission to address 

the challenges facing both the fire services and our communities. The founding principles 

of the IABPFF, Inc. continue to guide us, and I am committed to upholding them with honor, 

dignity, and compassion. 

With your support, our organization's finances are sound, and we are making significant 

progress in line with our Strategic Plan. As I stand for re-election to the office of President, 

I humbly ask for your continued trust and endorsement. Together, let us continue to pursue 

our vision of excellence, making a meaningful impact in the lives of those we serve. 

In closing, let me express my gratitude once again for the privilege of serving as your 

President. I am deeply honored by your trust and confidence in me, and I pledge to continue 

working tirelessly on behalf of our esteemed organization. 

"May the work I've done, speak for me!" 

Sincerely, 

Carrie Edwards-Clemons 

President, IABPFF Inc. 

Greetings, 

Carrie Edwards-Clemons 
Assistant Chief 

Lansing Fire Department 
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Cindy Thompson 
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Baba Oshi has lived in Atlanta since 2014 and has been embraced by the conscience 
community. Oshi is a member and past-president of the International Association of 
Black Professional Fire Fighters (IABPFF). He is also a graduate of the “Dr. Carl 
Holmes” Executive Development Institute (EDI) program.  

Oshi is a jegna, community activist, and lecturer for Afrikan and American-Afrikan 
History. He is dedicated to community service and has won numerous awards. Oshi’s 
objective in life is as follows:  

“My objective is to help change the lives, conditions and consciousness of 
Afrikan people on the Continent and throughout the Diaspora.” 

Oshiyemi Adelabu 
5th President 

International Association of Black Professional Fire Fighters, Inc. 

Oshiyemi Adelabu 
(Brotha Oshi or BaBa Oshi) 

Community Activist and Afrikan 
Historian 

4



VOLUME 7  | April 2024 | IABPFF, Inc. SMOKE 5



VOLUME 7  | April 2024 | IABPFF, Inc. SMOKE 

 

 

Letter from the President

6



VOLUME 7  | April 2024 | IABPFF, Inc. SMOKE 

The following consists of the official Executive Board 
Election Candidates for the 2024 Election. All candidates 
have been vetted and approved by the Election Committee 
and Treasure. 

IABPFF, Inc. President 
Carrie Edward-Clemons 
Gary Tinney 

IABPFF, Inc. Vice President 
Toney Jones Jr, NCR 
Regina Wilson, NER 
Alvin Douglas, SCR 

IABPFF, Inc. Treasurer 
Gwendolyn Sistare 

 Unopposed 

IABPFF, Inc. Financial Secretary 
Sharon Branch 

Unopposed 

IABPFF, Inc. Recording Secretary 
Robert McCray 
         Unopposed 

IABPFF, Inc. Corresponding Secretary 
1. Khalilah Yancey

Unopposed

IABPFF, Inc. Sergeant-At-Arms 
1. Shane Porter
Unopposed

Martin A Jones NER 
2024 Election Committee Chair 

Kenyatta Smith NCR 
Terri Reid SER  
Committee Co-Chair

Login at www.iabpf.org for candidate and election information. 
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Click the forms to download. All forms 
can be accessed at www.iabpf.org. 

Executives and Host Chapters 

Registration Form 

Member and Guest 

Registration Form 

 Ad Journal Forms 

http://www.iabpf.org/
https://iabpf.org/wp-content/uploads/2024/01/IABPFF-2024-Member-and-Guest-Registration-2.pdf
https://iabpf.org/wp-content/uploads/2024/01/IABPFF-2024-Member-and-Guest-Registration-2.pdf
https://iabpf.org/wp-content/uploads/2024/01/IABPFF-2024-Executives-and-Host-Chapter-Registration-1.pdf
https://iabpf.org/wp-content/uploads/2024/01/2024-JOURNAL-AD-2.pdf
https://iabpf.org/wp-content/uploads/2024/01/2024-JOURNAL-AD-2.pdf
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The goal of the IABPFF, Inc. Youth Initiative 
is to provide young girls and boys a safe, 
dynamic, interactive, and physically 
challenging environment to gain strength 
and knowledge while building confidence 
and cultivating leadership skills. To 
empower and educate young who are 
interested in pursuing a career in the fire 
service. The camp provides an immersive 
experience where participants gain valuable 
skills, knowledge, and mentorship 
opportunities from experienced firefighters. 
Through this initiative, we strive to foster 
leadership, instill discipline, and cultivate a 
sense of community among the youth we 
serve. 

In honor of the late Capt. David J. Floyd, a 
distinguished firefighter who dedicated his 
life to serving the community, we are 
hosting the Youth Camp Initiative to 
continue his legacy of empowering young 
minds. Capt. Floyd’s commitment, 
compassion, and unwavering dedication to 
the fire service embody the values we seek 
to instill in our camp participants. 

IABPFF, Inc. Youth Camp Initiative 
In Honor Of  

Captain David J. Floyd 
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IABPFF, Inc. Youth Camp Initiative In Honor Of 

Captain David J. Floyd 
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IABPFF, Inc. Youth Camp Initiative In Honor Of 
Captain David J. Floyd 
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Located on the banks of the historic Hudson River, in 
Poughkeepsie, NY, and at its Florence, Italy campus, 
Marist College is a comprehensive, independent institution 
grounded in the liberal arts. Its mission is to “help students 
develop the intellect, character, and skills required for 
enlightened, ethical, and productive lives in the global 
community of the 21st century.” Marist educates more than 
5,000 traditional-age undergraduate students and 1,400 
adult and graduate students in 47 undergraduate majors and 
numerous graduate programs, including fully online MBA, 
MPA, MS, and MA degrees, and also Doctor of Physical 
Therapy and Physician Assistant programs. Visit 
www.marist.edu and www.iabpf.org for more information. 

Marist College 
The IABPFF, Inc. is pleased to announce a new education partnership with Marist College. 
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Developed by the IABPFF, Inc. Executive 
Board Members Orlando, FL  
February 24, 2023 

Completed and Approved 
April 26, 2023 Birmingham, AL
Executive Council Meeting 
Carrie Edwards-Clemons, President 
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INTRODUCTION 

The purpose of the IABPFF, Inc. Executive Board Strategic Plan is to: 

Provide our Vision: The plan starts with an ideal picture of what our 

organization and our community will look like if we successfully 

meet our goals and objectives; 

Provide an honest, comprehensive and ongoing organizational 
assessment: The plan provides a comprehensive overview of our 
current organizational and operational operating environment. 

Provide an analysis: The plan identifies issues that must be 
addressed in order to further the IABPFF, Inc. mission in the most 
effective and efficient manner possible. 

Provide a road map: The plan describes the strategies that we will 
utilize to meet our goals as well as allow for restructuring and 
redeployment of resources to meet our membership’s needs now 
and in the future. 

18



ORGANIZATIONAL BACKGROUND  

ORGANIZED 

October 3, 1970 in Hartford, Connecticut 

FOUNDING PRESIDENT: 

Capt. David J. Floyd 

FOUNDING ORGANIZATIONS: 

Vulcan Society, Inc., New York, NY, Phoenix Society Inc., Hartford, 

Connecticut, Vulcan Pioneer of New Jersey Inc., Newark, NJ, Vulcan Pioneers 

of Hudson County Inc., Jersey City, NJ, and Valiant’s Inc., Philadelphia, 

Pennsylvania 

To create a liaison between our Black Brothers and Sisters throughout 
the globe, to collect and evaluate data on all deleterious conditions incumbent in all 
areas where minorities exist, and to compile information concerning the injustices 
that exist in the application of working conditions in the Fire Service, and 
implement action to correct them. To promote interracial progress throughout the 
Fire Service, and to see that competent Blacks are recruited and employed as fire 
fighters, where ever they reside, and to aid in motivating our Black Brothers and 
Sisters to seek advancement to elevated ranks throughout the Fire Service. 

Tagline: 

“Keep the Fires Burning for Justice” 

MEMBER ORGANIZATIONS:

The Membership of the International Association of Black Professional Fire Fighters, 
Incorporate is comprised of fire service personnel and includes Active, Retired and 
Lifetime Members located in communities throughout the country. 

PURPOSE & AIMS: 

.
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PREAMBLE 

PREAMBLE 
Whereas we, The International Association of Black Professional Fire Fighters, Inc., 

are aware of the increasing complexity of our problems and those of our Brothers 

and Sisters within the community, feel called upon to form an organization for the 

purpose of studying and solving such problems; in order to take our place in 

the vanguard of civilization, we hereby form ourselves into an organization for 

the purpose of cultivating and maintaining professional competence among fire 

fighters, and establishment of unity and brotherhood, also keeping alive the 

interest among retired members for the avowed purpose of improving the social 

status of our Race, and increasing professional efficiency. 

20



Mission 
The IABPFF is committed to providing excellent service to our members in a professional and 

humane way. We will protect the constitution, by-laws and policies through timely meetings, 

conferences, the executive council and biennial convention. We will be innovative in 

membership recruitment and retention initiatives, community outreach, fire prevention 

programs, political activity and upward mobility to increase diversity and equity. 

To provide our membership with personal satisfaction and professional development 

through engaged, educated, and diverse relationships. 

Our vision is dedicated to all facets of the Fire, Rescue and EMS services 

and an improved quality of life. 

Core Values 
1. Integrity: We believe that integrity is basic to the

accomplishment of our mission. We recognize that both

personal and organizational ethics is essential to the
credibility of our organization. We will be fair, trustworthy, and reliable

when dealing with the public and each other.

2. Compassion: We will serve our members with understanding and

empathy. 

3. Teamwork: We believe that the use of collective knowledge

and abilities enhances the opportunity to reach our potential.

4. Professionalism: We believe our manner, appearance, and

patience in the delivery of services will exemplify the highest
standard. We are committed to excellence.

5. Accountability: We believe that we are answerable for our

actions. We are cognizant that our behavior, both in meeting
and in the public, is a reflection of the IABPFF, Inc.

21



“ALL THAT WE ARE – WE OWE” 

Carrie Edwards-Clemons 

President 

BENEFITS OF MEMBERSHIP 

INTERNATIONAL ASSOCIATION OF 

BLACK PROFESSIONAL FIRE FIGHTERS 

president@iabpf.org 
www.iabpf.org 

IABPFF Members: 

- Access to professional fire service networking

- Continuing Education

- Employment opportunities

- Leadership, professional development, and organizational structure training

- Scholarship opportunities

- Discounted education tuition for members and their family from accredited institutions

- Discounted hotel rates (conferences and conventions)

- Youth Initiatives (Mentoring & Recruitment)

- Community based programming

- Access to online/virtual meeting systems

- Fire Prevention and Education Activities

- IABPFF membership card

- Access to lobby at the national level with professional organization association

- Legal professional assistance

- Exclusive IABPFF merchandise

- Chapter and Regional training for new officers

- Access to a Zoom meeting platform
- Internships and shadowing opportunities for students

- Conferences and Conventions

- Competitive advantage: Active and informed information within our industry

- Federal grant review opportunities

- Health and wellness initiatives

- Quarterly IABPFF “SMOKE” Newsletter

- Black Chief Officers Committee (BCOC)

- Carl Holmes Executive Development Institute (EDI)

- Black Women in the Fire Service

- International Black Firefighters Foundation (IBF)

- Life Members of the NAACP

- National Fire Academy classes

- FEMA educational classes

- IABPFF, Inc. benevolence fund
Lifetime Members and Retirees Also Receive:

- Discount on convention registrations

- Special Retirees events, activities and communications platform

- Retirees Committee

- Gold Medal honor and recognition via our official newsletter “SMOKE”

- IABPFF Lifetime membership card

- Mentors new members and chapters

- Professionals to serve programs and support events and campaigns

- The Voice for those who cannot utilize their voice

- Legislative liaison

- National Fire Service Safety Campaigns

- Consultant and proctor opportunities for promotions and assessment centers

Freddie Brooks,  

Executive Director 

22
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STRATEGIC PLANNING 

INTERNATIONAL ASSOCIATION 
OF BLACK PROFESSIONAL 

FIRE FIGHTERS, INC.
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1. Improve the infrastructure of the Organization:
Utilize the Founding V initiatives which includes: (Mentoring and Recruitment, Training and Upward
Mobility, Partnerships, Community Outreach, IABPFF, Inc Youth Camp in Honor of Capt. David J.
Floyd) as a platform to address fire prevention through our local chapters, internal and
External recruitment, upward mobility and internal issues within the fire service,
mentor and develop leadership training for the organization that will be maintained and
transferable to future officers. Continuous evaluation of organization effectiveness including
the effectiveness of our committees through the overview system.

We will seek to ensure unity within the organization by researching and restructuring where  
needed. This will be done to achieve unity and bring the organization together in solidarity of purpose. 

2. Improve Information and Technology Systems:
By improving information and technology systems, we improve our ability to effectively manage
resources, recoup revenue, and identify trends that will allow us develop creative prevention
strategies and better identify internal resources inclusive of members specialties and
certifications. We will secure a platform that is dedicated and owned by the IABPFF, Inc.

3. Improve Communication:
We will improve internal as well external communication. Through creativity and careful analysis
we will capitalize on and enhance our electronic abilities to communicate and develop strategies
for organizational messaging for internal and external purposes. This will be accomplished through
an established communication team. The Communications Team will also seek out and establish
a mailing list to better connect and communicate with our Retirees and Lifetime members. The
Committee will also be responsible for hospitality at the biennial convention.

4. Legislative Priorities
We will align with like-minded organizations to advocate directly with legislators on key federal, state,
and local issues, including legislation impacting fire service jobs, health and safety for black fire
service personnel and issues that adversely affect our members. We will also develop a legislative
blue print for the regions and chapters to follow as well as a legislative plan to be presented at the
Day on the Hill.

International Association of Black Professional 

Fire Fighters, Inc. Strategic Plan 

2023-2026 

The International Association of Black Professional Fire Fighters, Inc. is committed 

to providing excellent service to our members in a professional and engaging 

manner. We will protect the constitution, by-laws and policies through timely 

meetings, conferences, the executive council meetings, and biennial conventions. 

We will be innovative in membership recruitment and retention initiatives, 

community outreach, fire prevention programs, political activity and upward 

mobility to increase diversity and inclusion. 

We will achieve our mission through the following: 
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5. Improve Community Outreach:
Create and maintain lines of communication through various forms of community involvement
through our local chapters. This include the IABPFF, Inc. David J Floyd Camp which will
commence in the off year of the biennial convention (visit www.iabpf.org for information). The
IABPFF, Inc. David J. Floyd Youth Camp will be conducted after the biennial convention in the
host city area. The IABPFF, Inc. David J. Floyd Youth Camp will be accountable to the IABPFF,
Inc. Executive Board.

We will also collect data from all chapters with regard to city and department demographics and 
current chapter activities to utilize when addressing deleterious condition that exist within the fire 
service. 

6. Reduce Fire Deaths:
Through our Community Outreach component of the Founding V initiative, IABPFF, Inc. will
actively seek support to engage in public education campaigns to help reduce fire deaths
in the municipalities we serve. We will create and provide flyers and brochures as
community engagement to  be distributed in places of worship, schools, community events that
focus on fire safety, smoke alarms, and escape planning.

7. Partnerships and Collaborations:
Through collaborations and strategic partnerships, we will improve business outcomes and
member benefits. We will establish new partnerships to pool resources, technology and/or finances
to achieve mutual success. We will seek to establish partnerships with Insurance companies and
seek out black organizations that support our mission, vision, and values.

8. IABPFF, Inc. Benevolence Fund
Through partnerships and collaborations the IABPFF, Inc. will develop a means by which to
provide assistance to black fire service personnel that face unexpected hardship resulting from
both natural or man-made disasters. In order to address the needs of our members in distress, a
benevolence fund will provide aid to assist in hardship members may encounter. The Health and
Wellness Committee will provide information on how to request assistance from the IABPFF, Inc.

Completed and approved by the members and Executive Board of the 
International Association on Black Professional Fire Fighters, Inc. 
Carrie Edwards-Clemons, President 
April 26, 2023 

2023 Executive Board Signatures

2023 Executive Director and Executive Team Members Signature
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Our Founders’ challenge was to 
address 5 issues: 

1) Fire Preven�on in the black
communi�es.

2) Recruitment of black youth
in the fire service.

3) Promo�onal and internal
problems in the fire service.

4) Harassment of fire fighters.
5) Forma�on of a Na�onwide

organiza�on of black
Professional 

fire fighters. 

IABPFF, INC.  

YOUTH CAMP INITIATIVE 

IN HONOR OF  

CAPT. DAVID J. FLOYD 
July 3-7, 2023 

Booker T Washington  
State Park 

Chatanooga, TN 
For more information,  
visit www.iabpf.org. 

FOUNDING 5 INITIATIVES 

MENTORING 

and 

RECRUITMENT 

TRAINING 

and UPWARD 

MOBILITY

COMMUNITY  

OUTREACH 

 FIRE PREVENTION 

(NATIONAL DAY OF IMPACT) 

Dr. ML King Na�onal Day of 
Turkey Drive & Give-a-way 

Toy Drive & Give-a-way 

PARTNERSHIPS 

#Organiza�onalMutualAid 

The IABPFF, Inc. has a rela�onship 
with two civil rights employment 
firms: Levy Ratner P.C., and  
Nicholas Kaster, PLLP, addressing 
issues of discrimina�on in hiring, 
employment, promo�on, hos�le 
work environment, and sexual 
harassment. 

VULCAN SOCIETY INC., 
NEW YORK, NY 

 PHOENIX SOCIETY INC., HARTFORD, CT 
VULCAN PIONEERS OF NEW JERSEY INC., 

NEWARK, NJ 

FOUNDING ORGANIZATIONS 
VULCAN PIONEERS OF HUDSON COUNTY INC., 

JERSEY CITY, NJ 
VALIANTS INC., PHILADELPHIA, PA 

International Association  

 Of Black Professional Fire Fighters, Inc. 

www.iabpf.org 
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happy mother’s day 

The International Association of Black Professional 
Fire Fighters, Inc. 

We would like to recognize the mothers who give 
love, strength, wisdom, and endless support. We 

appreciate all the sacrifices you've made.  
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